We're about to start!
As far as we are concerned, health, vitality and sustainable employability are inextricably linked to good employment practices. We want to support our employees in this as well as possible. Next week we will therefore start with the Personal Health Check throughout the organization. Based on questionnaires and tests, participants gain insight into their own lifestyle, blood pressure, cholesterol, work stress and more. 
In order to achieve the most valuable result possible in the roll-out of the Personal Health Check in our organization, it is important to take the lead as a manager. We give you a few tips: 
Practice what you preach
Take part in the check, so you know exactly what awaits your employees when they participate. By sharing your own experience with check on the work floor, participation becomes the standard. Simple questions such as 'have you already registered?' or 'have you already received the checkbox?' feed the conversation on the work floor and activate employees to actually participate. 
Facilitate participation
Everyone is busy these days and time has to be allocated efficiently. Therefore, facilitate opportunities for your team to participate. Give overly busy employees the opportunity to complete the check at a central time by simply scheduling half an hour in everyone's schedule.
Let the check become the talk of the town
How quickly do you ever click away an e-mail? The same can happen with announcements of the vitality initiatives via e-mail. Therefore, make the announcements through multiple channels from multiple people (such as ambassadors) to ensure that the check becomes the talk of the town. Give the check attention during work meetings or plenary moments and use low-threshold communication channels such as WhatsApp groups.
Here is a message that you can spread within your team(s):
We are offered the Personal Health Check free of charge within our organization. With the check you get insight into your health and vitality and you will then receive motivational tips to get started. Important: the organization does not gain insight into your data. If you have any questions you can contact me.
